
EUROPEAN POLICY STATEMENT 2007 – 2013

· Introduction

IT Sligo was founded in 1970 as Regional Technical College, Sligo, a major centre for third level education.  In 2001, the name was changed to Institute of Technology Sligo under the Regional Technical Colleges Act, 1999.

Its degrees are internationally recognised and delegated authority to award its own degrees, up to and including designated doctorates, has been conferred on the Institute by the Higher Education and Training Awards Council.

· Strategy

The Institutes new Strategic Plan 2007 – 2012 has been written based on “modes of academic delivery that meet the needs of all learners”.  Within this it is believed the emphasis will shift from a student cohort of Irish school leavers to a much wider and diverse Institute population.  This will comprise a larger number of part-time, life long learners and distance learners, many of whom will be expected to be outside of Ireland in the EU.

· Objectives

-  Institute Marketing Strategy to be developed as a defined objective in the new Strategic plan 2007 – 2012.  The executive of IT Sligo has stated as a guiding principle that this Institute will look to Europe as its primary source of students. 

-  To increase the diversity of the student population with increasing numbers from other European countries.

-  To allow students to experience an enriched educational experience both in language development and culturally by attending third level institutions across Europe.

-  To fully implement modularisation based on 5 ECTS credits to allow ease of student mobility.

· Visibility to Erasmus Activities

-  To develop and market courses that allow for the broadening of a student’s knowledge.    For example business awards for non business European graduates.

-  Already a level 7 Bachelor of Businesses is under development aimed at non-business graduates from across the EU.

-  Extensive travel by academic staff to promote the activities across Europe.  

-  Development of networks within the existing partner colleges (80 to date)

· Erasmus University Charter & European Policy Statement

The Erasmus University Charter and the EPS will be published on our web, notice boards, emailed to students & staff and Institutes Newsletter.

· Non-Discrimination Objectives

Relating to the Equality Status Acts 2000 and 2004, the Institutes Equality Policy complies with providing protection from discrimination in the following areas:- Gender, Marital status, Family status, Sexual orientation, Religious belief, Age, Disability, Race colour, nationality, ethnic or national origins or Membership of the Traveller community.  The Institute ensures that all activities reflect gender balance.  The Institute operates an active Access office that provides extensive support for students with disabilities, including technical support and personal assistants.

· Quality of Academic Mobility:

-  The Institute operates an active International Office that liaises with the academic departments to support the quality of mobility, particularly in relation to student suitability for a particular course of study.

-  Ongoing contact with students placed in Europe is maintained by the International Office via e-mail.

-  ECTS fully implemented based on 5 credit modules and multiples thereof. (transcript of results and learning agreements)

-  Curricular posted to website.

-  Full briefing on the Host college and the country of its location is provided for all outgoing students and EILC courses offered to students.  This is given by both Institute staff and returned exchange students.

-  Measures are in place to allow institute staff to visit European Institutes on a regular and/or emergency basis.

-  Staff mobility supported and actively encouraged by circulation of opportunities.

-  Incoming students are provided with pre-travel information pack including Accommodation information.  (There are 4 student villages with over 2000 bed spaces adjacent to the Institute and Student Services provide additional lists of accommodation)

-  All students receive full induction on arrival, including provision and range of student services, library and clubs and societies.

-  Intensive English Language course delivered through teaching to small groups during first 2 weeks of arrival.

-  Ongoing cultural integration.  Students are encouraged to contribute to wider Institute activities such as the Open Day for second level students and to celebrate cultural activities such as St. Patrick's Day.

· Placements

The Institute of Technology Sligo has been involved in Leonardo placements for many years and recognises the importance of a placement as part of a course of study.  The new Strategic Plan 2007 to 2012 states "All programmes would have appropriate work based research projects or placement"

Placement contract, Training agreement and Quality commitment include:-

-  Vetting of all organisations, both in the private and public sector, which take placement students.

-  Ensure that there is a named individual as contact within the placement organisation.

-  Ensure that there is named supervisor in the placement organisation and that they hold suitable qualifications to support the learning objectives of the placement.

-  ECTS are awarded credits for all placements, in multiples of 5 credits based on the length of placement.  This implies that the placement is a mandatory part of the courses of study.

-  Responsibilities of Institution and responsibility of placement organisation are clearly set out in course submission documents.

-  The responsibility of student in respect of the placement are set out in advance.

-  Clear and detailed assessment methods are set out and could include student's log, end of placement interview, end of placement presentation and/or report and a mandatory visit by an academic staff member.

-  The requirements in regard to academic staff visiting students in their placement organisation, in terms of when and how often this occurs.


The Institution agrees to comply with the following fundamental principles of Erasmus mobility:
	-
	Mobility shall be carried out only within prior inter-institutional agreements;

	-
	No university fees for tuition, registration, examinations, access to laboratory and library facilities are to be charged to in-coming Erasmus students

	-
	Full recognition must be given to students for satisfactorily completed activities specified in the compulsory Learning Agreement.

	
	


The Institution also agrees:
	-
	To ensure the highest quality in the organisation of student and staff mobility

	-
	to ensure that curriculum information is up to date, easily accessible and transparent and that an academic credit transfer system (ECTS or similar) gives transparency to the procedures

	-
	to ensure equal academic treatment and services to home and Erasmus students

	
	

	-
	to support the integration of visiting Erasmus students in the Institution's activities

	-
	to provide incoming Erasmus students and their home institutions with transcripts containing full, and accurate and timely information at the end of their mobility period abroad

	-
	to facilitate and acknowledge Erasmus teaching activities

	
	

	-
	to promote and give visibility to the activities supported by the Erasmus programme

	-
	to publicize this Charter and the related Erasmus Policy Statement of the Institution

	-
	to comply with the objectives on non-discrimination set out in the Lifelong Learning Programme.

	
	

	-
	to ensure the highest quality in the organisation of student placements.

	
	



This Charter entitles the Institution to apply to its National Agency and to the European Commission for grant support for Erasmus activities.

